STRATEGIC INSTRUCTION MODEL (SIM®)

Reflection of Apprentice: ( nshon 1Y lQ[[\‘s Coach iﬂn[\_emﬁm

Content Enhancement Routine:_ FRAME

Directions: To be completed by the Apprentice and shared with Mentor in the

feedback session.

Questions

Comments

What went well? Why?

The Overvied and draHirg of FRAME:

What would you do differently?

TQ'S sometning  more 1ntecathve for e
Book wodllk .

What trends (positive/concerns)
did your evaluation data reveal?

Theay reodly enjoued the wst oF e
CRAME .-

avoid these problems?

What concerns were out of your | NON E
control?
What will you do in the future to  [\pNE

How can your mentor be of
support to you?

tonshruchve Feedback

diferenhahng idoas
ferenhioting icaas 4o engage. Whue
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