T

STRATEGIC INSTRUCTION MODEL (SIM®)

Reflection of Apprentice: ‘ rishn A ‘Q[m'.s Coach Erinn ere,cr\

Content Enhancement Routine:‘Cmgpj_,Anchmenj

Directions: To be completed by the Apprentice and shared with Mentor in the

feedback session.

Questions

Comments

What went well? Why?

Wsing a Jigoawo o tackle the
BooLwalk.

What would you do differently?

Reduce Yo omount of dime fo db
wode! 1o provisz. Mmore hmne 4o draa?}.

What trends (positive/concerns)
did your evaluation data reveal?

Trey Ch:)o\'e_d having Heir drofts ard

What concerns were out of your
control?

Nt beirg o Content anpert ia all
fields being drafted .

What will you do in the future to
avoid these problems?

%‘ushirxg wp on e contens T
krow ave Wing 10 e presentat Vhe
P.D. session.

How can your mentor be of
support to you?

Consh‘udive, -Fee.dbac,h
Help \r\ard\i.s cbu_o_shm I amn wnsure of.
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